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By MC3 Hank Gettys
NSAB Public Affairs

staff writer

Leadership from various
commands aboard Naval Sup-
port Activity Bethesda (NSAB)
recently came together to sign
a public proclamation and
pledge their dedication to
the elimination of sexual as-
sault in the military as part of
the Department of Defense’s
(DOD) Sexual Assault Aware-
ness and Prevention Month.

While not a declaration of
war in the conventional sense,
the proclamation and the dem-
onstrated commitment of mili-
tary and civilian leadership
made it very clear that sexual
assault is an enemy that we
all must, and will, work to-
gether to defeat.
“Sexual Assault Awareness

and Prevention Month (SAA-
PM) is designated in April and
is recognized across the coun-
try both by civilian and mili-
tary communities,” said Navy

Capt. David A. Bitonti, NSAB
commanding officer, during
the signing ceremony in the
Bldg. 17 Atrium. “This month
offers a unique opportunity to
build on existing momentum
to fight this crime and ensure
that all service members, DOD
civilians and contract staff,
and each of their families, are
treated with dignity and re-
spect.
“This is not a once a year,

one-month-only effort. It’s
24/7, 365 days a year effort.”

Bitonti stressed to those in
attendance the obligation each
person in the DOD community,
not only those in leadership
roles, has to prevent sexual
assault.
“Preventing sexual assault

in our military requires a per-
sonal commitment from all
service members and civilians,
at every level, to be steadfast
participants in creating an
appropriate culture and fos-
tering an environment that
upholds standards of behavior

to the military core values,”
said Bitonti. “The Department
of Defense is resolute in its
message and has reinforced
its commitment to fight sexual
assault.”
The DOD outlines what we

can all do to help eliminate
sexual assault with a three-
part process:
• Eliminate Sexual Assault:

Every service member, at ev-
ery level in our military, must

NSAB, Tenant Commands Declare War on Sexual Assault
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Leaders and staff from various tenant commands on Naval Support Activity Bethesda, including Walter Reed National Military Medical
Center, Uniformed Services University of the Health Sciences, Navy Medicine Professional Development Center, Army Warrior Transi-
tion Brigade and Army Troop Command, along with staff from the Fleet and Family Support Center, pose for a photo with the Sexual
Assault Awareness and Prevention Month Proclamation after signing it during a ceremony April 3.

SeeWAR page 8
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WRB Leadership Academy
The next session for the Walter Reed Bethesda

Leadership Academy is April 20-23 in Bldg. 5,
Heroes Zone, Room 4027. Anyone in a middle man-
ager role or aspiring to a middle manager role
can enroll for the role-based competency training.
Competency areas to be discussed include leader-
ship and development, resources, quality improve-
ment, personnel management, 21st century health
care and the patient experience. Participants can
sign up for one to all seven areas. Class size is lim-
ited to 28. Deadline to enroll is April 15. For more
information, visit http://tinyurl.com/WRNMMC-
LSA-RBCT.

TeamSTEPPS Essential Course
A TeamSTEPPS (Team Strategies and Tools to

EnhancePerformanceandPatientSafety)Essentials
Course will be held on April 28 from 8 to 9:30 a.m.,
and from 1 to 2:30 p.m. in Clark Auditorium. A
Common Access Card is required to sign in. The
course is designed for staff who does not engage in
the direct delivery of patient care, but who contrib-
ute essential information with an impact onf the
ongoing delivery of safe care. The course is not in-
terchangeable or a substitute for the Fundamentals
course. For registration, contact Hospital Education
and Training (HEAT) Department at classregistra-
tion@health.mil, or at 301-319-5209.

Army Physical Fitness Test
The semi-annual Army Physical Fitness Test

(APFT) is currently underway through April 24,
Monday, Wednesday and Friday from 6 a.m. to 2
p.m., and April 27 through May 1, Monday through
Friday from 6 a.m. to 2 p.m. on the Uniformed
Services University track. Height and weight
checks are being conducted in Troop Command,
Bldg. 147, Monday through Thursday from 8 a.m.
to 3 p.m., and Friday from 8 a.m. to noon. Checks
must be accomplished prior to May 15. Soldiers
with a permanent profile should bring a copy to
the APFT. Soldiers who bike and swim must make
appointments before the APFT, and those testing
will be conducted during the second and fourth
week. For more information, contact Staff Sgt.
Jamie Jackson at 301-319-2509.

Bethesda Notebook

Greetings Team 88

The month of April is
designated as National
Sexual Assault Awareness
Month. This year’s theme
is “Eliminate Sexual As-
sault: Know Your Part.
Do Your Part.” Prevent-
ing Sexual Assault is in
our hands… it’s about
knowing and upholding
our core values and stan-
dards. Everyone has a
role a role to play in pre-
venting and responding to
sexual assaults, and if you
see something wrong, you
must step in and do the right thing, no
matter how uncomfortable.

So this is the perfect month to dis-
cuss Sexual Assault Prevention and Re-
sponse, and give you an update on some
big picture SAPR issues, as well as what
has been happening at Naval District
Washington to mark National Sexual
Assault Awareness Month.

The Department of Defense SAPR
program has undergone significant re-
view and growth, with major changes to
key policies and programs. One of the
more important things that happened
last year was that on Dec. 1, the Depart-
ment of Defense delivered a report to the
president(LT)http://sapr.mil/index.php/
annual-reports(GT) that detailed the
progress made in the campaign against
sexual assault. In addition to the com-
prehensive report by the Department
of Defense, each of the military depart-
ments and the National Guard Bureau
contributed a supporting report, further
detailing their progress. The reports
highlighted the significant improve-
ments made in the sexual assault pre-
vention and response program, criminal
investigations, and the military justice

system over the past three
years.

The DoD report to the
president was more than
1,000 pages long, which
makes for a long read, but I
encourage you to review it.
Here is a link to the report:
http://sapr.mil/public/
docs/reports/FY14_PO-
TUS/FY14_DoD_Report_
to_POTUS_SAPRO_Re-
port.pdf

The report presented
a list of 10 promising in-
dicators and/or agents of
positive change. Two of
these items stood out for

me. One was the extensive leadership
engagement — Navy leaders at all levels
are cognizant, involved and are leading
the way with the SAPR program. There
has been a positive effect throughout our
entire community. The second item that
stood out was that prevalence is down
and reporting is up. Viewed together,
these two trends indicate that we’ve
made progress in terms of our Sailors’
willingness to report, which is a vitally
important issue. Based on the 2012
RAND survey, it was estimated that only
1 in 10 victims reported a sexual assault.
From the 2014 RAND survey, this num-
ber has improved to 1 in 4.

Preventing and responding to sexu-
al assaults will always be a priority at
NDW. Our ultimate goal is to eliminate
sexual assault from our ranks. We are
using a proactive approach that consists
of focused education, comprehensive re-
sponse, compassionate advocacy, and just
adjudication in order to promote profes-
sionalism, respect, and trust, while pre-
serving our mission readiness.

The regional sexual assault preven-

Commandant’s Corner
Sexual Assault Prevention and Response Update

See PREVENTION page 8

Rear Adm.
Markham K. Rich

Commandant, Naval
District Washington
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By Bernard S. Little
WRNMMC Public Affairs

staff writer

“Celebrating 122 years of
Deckplate Leadership,” chief
petty officers (CPO) from com-
mands onboard Naval Support
Activity Bethesda (NSAB) ob-
served the 122nd birthday of
the U.S. Navy Chief Petty Of-
ficer rank, April 1.
The early morning celebra-

tion began with the raising
of colors by two of the newest
chiefs on base, CPOs Marcus
Love and Joseph Delacruz,
in front of the historic Tower.
Master Chief Paul Loomis, se-
nior enlisted leader for the Di-
rectorate of Clinical Support
Services at Walter Reed Na-
tional Military Medical Center,
then explained that General
Order 409 created the rate of
chief petty officer in the U.S.
Navy on April 1, 1893.
“Since its inception, the title

of chief petty officer has car-
ried with it responsibilities
and privileges no other armed
force of the United States of-
fers,” Loomis said. “For 122
years, chiefs have routinely
sought out greater responsibil-

ities….,” he added. “Examples
set by chiefs in the last century
are what inspire our men and
women of today. Indeed, what
you see in our present young
Sailors is a tradition of devo-
tion and dedication that the
first chiefs established with
their sacrifices and valor.”
Navy Capt. David A. Bitonti,

NSAB commanding officer, fol-
lowed, adding that the chiefs’
community has been influen-
tial throughout his career as a
Sailor, leader and provider. He

said chiefs have an important
leadership role in the Navy,
and without [their] steadfast
mentoring [and] guidance, [the
Navy] couldn’t be successful at
its mission. “For that, I want to
wish you a happy birthday and
thank you.”
Also noting April as Sexual

Assault Awareness and Preven-
tion Month, as well as Child
Abuse Prevention Month, Bi-
tonti said chief petty officers
“have the ability to help us
move forward the mission of

supporting military members
and their families in the pre-
vention of [sexual assault and
child abuse].”
While saluting chiefs as

well, Navy Capt. Phillip San-
chez, Navy Medicine Profes-
sional Development Center
commanding officer, recognized
“the blend of service members
and civilians” at the celebration
for the CPO birthday. “I see our
brothers and sisters in arms,
mentors, and a host of profes-
sionals dedicated to taking care

of each other,” he said.
Sanchez also discussed the

importance of respect among
chiefs and throughout the mili-
tary. “Respect is paramount to
what you do as a professional.
You can’t move the command
forward, you can’t move the
Navy forward, and you can’t
move your organization for-
ward without dedicated trust
and respect.”
Before the customary cake

cutting to honor past, present
and future chiefs, Brig. Gen.
Jeffrey B. Clark, WRNMMC
director, told the CPOs, “Chal-
lenge is good, and we need your
leadership to help us meet our
challenges.”
Following the general’s re-

marks, WRNMMC Command
Master Chief Tyrone Willis,
retired Master Chief Joseph
Pelot, and Chief Delacruz cut
the CPO birthday cake, which
was adorned with decorative
chiefs’ covers and a goat, the
chiefs’ mascot, made of confec-
tions. The retired and seasoned
chiefs then exchanged slices of
the cake with the young chiefs
to symbolize the passing of tra-
ditions from one generation of
chiefs to the next.

Chiefs Celebrate 122 Years of Leadership, Service

By Sarah Marshall
WRNMMC Public Affairs

staff writer

Prosthodontists at Walter
Reed National Military Medi-
cal Center (WRNMMC) and
the Naval Postgraduate Den-
tal School (NPDS), are using
sophisticated technology to
provide patients with quality
care and complete oral reha-
bilitation.
A prosthodontist is a den-

tist who specializes in the res-
toration and replacement of
teeth, explained Navy Capt.
Robert Taft, chairman of the
Prosthodontics Department at
NPDS, located at Walter Reed
Bethesda. They complete four
years of college, four years of
dental school, and then work
as dentists for at least five
years before going on to com-
plete an additional three years

of specialized training, he add-
ed.
Their role involves creat-

ing oral prostheses or surgical
implants to replace missing
teeth, or to correct a deforma-
tion of the mouth and jaws,
where teeth are missing, he
continued. It could be from
trauma, cancer, or the way a
person was born, he explained.
“There’s a lot that goes into

your smile — your teeth, your
cheeks, your lips. Everything
owns some space. The big-
gest complexity to what we do
is when that is out of align-
ment … we have to work with
all those features, to realign
everything,” he said. “We’re
responsible for the rehabilita-
tion, at all levels of complexity,
to re-establish one smile and
function.”
To meet the needs of their

patients, prosthodontists also

interact with a number of oth-
er specialties in dentistry and
medicine throughout the hos-
pital, such as neurology and

plastic surgery, depending on
the individual’s needs, said
prosthodontist Cmdr. Tony
Petrich.

“It’s a team effort between
us and other specialties,” Pet-
rich said.
They’re considered the “bus

driver” or the “hub,” as a re-
ferral specialty, sending pa-
tients to other specialties for
further types of treatment, he
said. Others also refer to them
for their extensive experience
and advanced knowledge in
restoring oral function — from
speech to swallowing food —
as well as restoring esthetics.
Additionally, the advanced

technology they’re using al-
lows them to be at the cutting-
edge in their field, working
with digital x-rays, 3D print-
ing technology, and ceramic
milling machines to make
veneers, bridges, and crowns.
They’re also using computer
aided design programs to help

Spotlight on Prosthodontists
Recognizing Prosthodontics Awareness Week: April 12-18

Photo by Bernard S. Little

Chiefs and other service members, as well as civilians, pay honors to the nation
during the raising of the colors on April 1 in front of the historic Tower on Naval
Support Activity Bethesda, beginning the 122nd birthday celebration of the U.S.
Navy Chief Petty Officer rate.

Photo by Sarah Marshall

HN Roberto Carrera, who works in the Prosthodon-
tics Department of NPDS, prepares crowns for cast-
ing.

See SPOTLIGHT page 10
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USO Happenings

Photos by Andrew Damstedt

(Above) Naval Support Activity Bethesda (NSAB) Command
Chaplain Navy Lt. Christilene Whalen leads a Good Friday Service
at the USO Warrior and Family Center April 3. Approximately
45 people attended the service which included meditation prayers
and songs performed by the NSAB Community Choir.
(Left) Lisa Bitonti serves food to Army Sgt. 1st Class Parrish Purnell
during the USO Warrior and Family Center’s first birthday party,
where 157 service members attended the celebration April 1. “It’s
created an atmosphere for Soldiers to take a break they normally
wouldn’t otherwise take,” Purnell said. The 16,217 square-foot facil-
ity opened April 1, 2014 and since then has had 800 programs and
events — including visits from all the region’s sports teams as well as
many celebrities, and has served 100,000 guests, according to Steve
Tomlin, USO-Metro’s chief operating officer. The 210 volunteers
have put in 16,000 hours in the past year, he said. Naval Support
Activity Bethesda Commanding Officer Capt. David A. Bitonti called
the center the “best and most unique USO Warrior and Family Cen-
ter anywhere.” Army Sgt. 1st Class Marshall Davis said he went to
the center every day after it first opened, calling it a “home away
from home.” The center features a music room, a sports room and
large conference rooms that can be used for exercise classes or large
group meetings. “There’s a lot of opportunity to take advantage of
the USO,” Davis said. “They’re crazy if they don’t take advantage.”

1050762
1050931
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A Special Invite to All
Walter Reed National Military

Medical Center Personnel
Stop By and Try Us Out
2 FREE CLASSES2 FREE CLASSES2 FREE CLASSES2 FREE CLASSES2 FREE CLASSES
Now through the end of April

Proudly Offering
Military and DoD

Discounts

• Small group classes: Burn 1,000 calories during
1 hour kickboxing and boxing class

• Power Yoga: Loosen tight muscles and build
relaxation

• Myofacial Stretch Therapy: increase flexibility
and avoid injury

WOUNDED WWOUNDED WARRARRIOR CIOR ClasseslassesWOUNDED WWOUNDED WARRARRIOR CIOR ClasseslassesWOUNDED WARRIOR Classes
NNow Formingow FormingNNow Formingow FormingNow Forming

Call for details

SSpecipecial Tal Techechninique Cque ClasseslassesSSpecipecial Tal Techechninique Cque ClasseslassesSpecial Technique Classes
Meeting twice a week in the
evenings for 90 minutes

Including: Self-defense & Muay Thai Club

1050951
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By MC1(AW)
Chris Krucke

WRNMMC Public Affairs
staff writer

If you are a parent or know
anyone who is, a Code Pink
is probably the last thing you
would want to hear announced
over the speakers. That’s why
the Emergency Management
Plans, Training and Exercises
(EMPTE) teamWalter Reed Na-
tional Military Medical Center
(WRNMMC) conducts drills on
various codes every month – to
enhance response to such an
emergency.

March 27, the EMPTE held
a Code Pink drill, which is one
of 10 codesWRB uses to identify
hospital emergencies.

A Code Pink is the emergen-
cy code to notify staff of an at-
tempted or suspected infant or
child abduction in the hospital.
Staff members are expected to
activate the hospital lockdown
plan and be aware of suspicious
activity.

Melissa H. Knapp, EMPTE
programmanager atWRNMMC,
is one of the organizers of the
monthly code drills. She ex-
plained the purpose of the drills
is to test how well staff members
are notified of an emergency, and
how they respond. “Our primary
focus is that staff is quickly no-
tified and can immediately take
action. It should be an automatic

response for those departments
assigned to send personnel to
specific doors.”

All areas and departments
within the hospital are involved,
according to Knapp. She said
there are about 40 departments
that have to send personnel to
doors for the lockdown. During
an actual Code Pink, the per-
sonnel at the doors will not al-
low people to enter or exit their
areas. People trying to enter the

hospital will be directed to entry
control points in specified loca-
tions.

During the most recent Code
Pink exercise, Navy Hospital
Corpsman 3rd Class Trenton
Ries, Emergency Department
Supply leading petty officer, ar-
rived at his control post in the
Emergency Department in ap-
proximately one minute, well
within the two minute require-
ment.

“This was my first drill,” he
said. “I learned the points of
coverage that we are supposed
to cover and the difference be-
tween a Code Yellow [an un-
determined threat to the gen-
eral safety and security of the
Command grounds] and a Code
Pink.”

Reis said he feels confident
he would know what to do in the
event of an actual Code Pink be-
cause of the drill, and would be

able to inform others what to do
in an emergency. He added he
feels more assertive having to
stop people during an event.

Staff will be notified using the
overhead mass notification sys-
tem, an Everbridge notification
will call the clinics, and a popup
will appear on their computer
screen for an event or exercise,
Knapp explained. Staff should
spread the word as well, she
added.

Knapp also said all personnel
with a hospital staff badge - ac-
tive duty (officers and enlisted),
civilians, contractors, volun-
teers, physicians, nurses, tech-
nicians and administrator - are
responsible for knowing what to
do in an emergency and how to
take action. “We are all respon-
sible for our patients, visitors,
and each other,” she said.

Knapp added the WRNMMC
Office of Emergency Manage-
ment is available upon request
to provide training to any hos-
pital department or work area.

“Please don’t hesitate to con-
tact us,” Knapp said. “Our goal is
continuous readiness. We want
staff to know what to do for any
emergency code this afternoon
or tomorrow.”

For more information,
email Melissa Knapp at
Melissa.h.knapp2.civ@mail.mil,
or call 301-319-4906.

Code Pink Exercise Enhances Preparedness

Photo by Mass Communication Specialist 1st Class Christopher Krucke

Navy Hospital Corpsman Jeremy Harjo stands guard at a check point to insure an
assailant with an abducted child does not leave the hospital during a Code Pink
drill in the Walter Reed Bethesda ER.

By Katrina Skinner
WRNMMC Public Affairs

staff writer

For the past three years, the
Walter Reed National Military
Medical Center’s (WRNMMC)
Biomedical Research Labora-
tory (BRL) has opened its doors
to medical clinicians, staff
members and scientists for the
Molecular Biology Workshop
on Gene Expression Analysis.

The most recent work-
shop was held in March at
WRNMMC.

The hands-on workshop
originated at the former Walter
Reed Army Medical Center in
Washington D.C., over a decade
ago. The BRL opened registra-
tion in January to 16 interns,
residents, and fellows of the
graduate medical education
program (GME) and other cli-
nicians in the National Capital
Area looking to expand their
skillset, according to Cmdr.

Janine Danko, chief of the bio-
medical research laboratory.

“It doesn’t matter to us what
department they’re coming
from, it’s not limited to [GME
trainees] but we give priority
in terms of the registration
to those folks who are from a
training program [at Walter
Reed Bethesda (WRB)].”

The course, which is held ev-
ery year in March, is optional
and open to those who want to
fill in some gaps of knowledge
or technical skills in molecular
biology research. “Some don’t
do molecular biology so they
wanted more exposure and
background to these types of
skills,” she explained.

Dr. Cheng-Rei Lee, a scien-
tist and research coordinator at
the Joint Army/Navy Diagnos-
tic Program at the Naval Medi-
cal Research Center in Silver
Spring, Md., took the course as
a refresher. As the program co-
ordinator, Lee doesn’t do much

hands-on work so the work-
shop served as a way for her to
better understand the process,
which will aid her when ap-
proving research proposals.

The BRL “was created for
the people that work here, so
they can get their research
done,” said Danko. “We have a
team of scientists who are here
every day to help people write
proposals, to help people devel-
op budgets for their projects,
to execute experimental bench
work for them, and we have the
bench space if people have the
skills and know how to operate
these pieces of equipment.”

For clinicians – physicians,
nurses, therapists, GME stu-
dents and other interested
staff - who don’t have the time
to do research, “all they have to
do is to come up with their clin-
ical questions and bring them
to us,” she said. BRL scientists
will in turn help clinicians de-
velop and execute their project.

“We’re here and open pretty
much every day of the year,”
added Danko.

BRL subject matter experts
taught participants the most
commonly used molecular bi-
ology techniques for gene and
gene expression analysis.

Capt. Matthew Perkins is
an infectious disease fellow in
the department of infectious
disease at WRB, interested in
doing research in the future.
For Perkins, the class “is a good
refresher on techniques” and
seeing the new modalities will
prepare him for bench work
when he gets the opportunity.

For more information about
the Biomedical Research Labo-
ratory, which falls under the
department of research pro-
grams, please call Cmdr. Ja-
nine Danko at (301) 295-8279
or Dr. Yaling Zhou at (301) 295-
8287.

Biomedical Research Lab Offers Short Course in Molecular Biology

Photo by Katrina Skinner

Dr. Matthew Perkins is
a physician in the Wal-
ter Reed National Mili-
tary Medical Center
(WRNMMC) Infectious
Diseases department who
participated in the gene
expression workshop held
in March by the WRNMMC
Biomedical Research Lab-
oratory.
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By Andrew Damstedt
NSAB Public Affairs

staff writer

Meet Jade.
She has green scales with

dark spots on top and yellow
scales with dark spots on bot-
tom. She weighs 18 pounds. At
birth she was 35 inches long.
Now, she’s 9 feet-long and
travels with her handler, Rep-
tile Discovery Program Direc-
tor Bruce Schwedick, around
the country to educate people
about snakes.

Jade was one of the non-
venomous snakes Schwedick
brought to the Uniformed
Services University of the
Health Sciences (USUHS)
campus March 31 so medical
students and other attendees
could learn about snakes and
treating snake bites. He also
brought venomous snakes: A
rattlesnake, two cobras, a py-
thon, a puff adder and a cop-
perhead as part of a popular
yearly presentation, Snakes
Alive, at USUHS. Not to worry
all of the venomous snakes he
brought for his presentation
previously had their venom
glands removed).

Schwedick took Jade, a fe-
male green anaconda, up close
to audience members seated
in the Sanford Auditorium
who were both visibly fasci-
nated and at the same time a
bit frightened to see one of the
largest snakes up close.

“I raised her from a juve-
nile, handling her carefully
and gently; because of that
she only bites me every once
in a while.” Schwedick said,
smiling.

He’s also been bitten by
venomous snakes, one bite of
which he described as more
painful than the 14 times he’s
been bitten by crocodiles. He
said around one-third of all
venomous snake bites have no
venom injected; another third
have venom injected at a sub-
lethal dose and another one-
third are at a lethal level.

Attendee Army Capt. (Dr.)
Kyle Smith, a second-year
pediatric resident at Walter
Reed National Military Medi-
cal Center, sat up front during
the lecture. He recently spent

eight days in Honduras, where
he had to keep antivenom with
him, and said he jumped at
a last-minute invite to hear
Schwedick’s talk.

He said he liked learning
about the immediate first aid
for snake bites and learning
where snakes live, especially
in areas where he might serve.

That’s one reason why
Schwedick and his brother,
Michael Schwedick, have been
coming to USUHS since the
1970s — to better inform ser-
vice members about snakes
and snake bites.

“Generally speaking, ser-
vice men and women are not
bitten very often by venomous
snakes, but medical personnel
around the world will certain-
ly be seeing patients of ven-
omous snake bites,” Schwed-
ick said. “That’s why I think
my presentation is important.
They can see firsthand what
these snakes look like, and
how they behave, and get an
introduction into the regions
of the world; where they oc-
cur, and where the bites are
prevalent. (They can) get an
introduction to the families of
venomous snakes, the types of

venom, circumstances under
which people get bitten, and
the symptoms of the bite.”

Army Lt. Col. (Dr.) Patrick
Hickey, program director of
USUHS’ master’s degree in
tropical medicine and hygiene,

said snake bites are a neglect-
ed disease in most medical
education programs.

“Most typical civilian pro-
grams don’t address this top-
ic at all, but because of our
unique student population we

have, snake bites both for ven-
omous snakes in the United
States and globally are opera-
tionally important,” he said.

Snakebites are an uncom-
mon, but serious medical
emergency. Stars and Stripes
reported earlier this year on a
Soldier who died from a ven-
omous snakebite while sta-
tioned in Kenya. Over a one
year period from July 2010 to
August 2011, 17 snakebites
were treated at three U.S. mil-
itary hospitals in Afghanistan.
Most were locals but two were
service members, according
to a 2013 Wilderness and En-
vironmental Society medical
journal report. The Centers
for Disease Control (CDC) es-
timates that of the 7,000 to
8,000 venomous snake bites
each year in the United States
only five are fatal. World-
wide, the number of venomous
snake bites is conservatively
estimated at 421,000 with
20,000 fatalities, according to
the World Health Organiza-
tion.

The only venomous snake
in the Washington, D.C. region
is the copperhead, Schwedick
said. He advised people to take
a picture rather than try to
catch a copperhead if they see
one, and said people should
stay at least three to four feet
away from any snake.

“Some people see a snake
and try to catch it or kill it and
that’s when they get bitten,” he
said. “Protect yourselves from
snakes you can’t see. Copper-
heads live on rocky crevices,
on hillsides near streams in
the forest. So avoid rocky ar-
eas — they like those rocky ar-
eas that are exposed — avoid
those areas. Be careful where
you place your feet; don’t put
your feet in places where you
can’t see what’s there.”

Air Force 2nd Lt. Courtney
Beaver, a first-year medical
school student, waited in a
line with other interested peo-
ple after Schwedick’s lecture
to touch an albino reticulated
python and get a closer look
at one of the largest snakes in
the world.

“It was fun to see the
snakes, but, also nice to hear
the medicine behind it,” Bea-
ver said.

Expert Brings ‘Snakes Alive’ to USU
Snakebites: Serious but Uncommon Medical Emergency

Audience members react to seeing a green anaconda
up close during a popular yearly presentation about
snakes and snakebites given by Reptile Discovery Pro-
gram Director Bruce Schwedick at the Uniformed
Services University of the Health Sciences. Schwedick
informed the audience at the March 31 lecture about
different types of snakes, where they lived and what
to do in the event of a snake bite.

Photos by Andrew Damstedt

Audience members were invited to touch an albino reticulated python after a
presentation by Reptile Discovery Program Director Bruce Schwedick at the Uni-
formed Services University of the Health Sciences March 31. Schwedick talked
about snake biology, where snakes lived and how to treat snake bites.
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know, understand, and adhere to Service values and
standards of behavior in order to eliminate sexual
assault, and other inappropriate behavior.

• Know Your Part: Each member of our DOD com-
munity has a unique role in preventing and respond-
ing to sexual assault. We must recognize our part in
stopping this crime, starting with our own awareness
and knowing when and where to intervene.

• Do Your Part: We have to act. If we see a crime or
inappropriate behavior unfolding, we need to step in
to prevent it. We each need to add our voice to the call
to end this crime.

In keeping with this theme, Col. Kevin W. Glasz,
brigade commander, Uniformed Services University of
the Health Sciences, reinforced the idea of a personal
responsibility to eliminate sexual assault.

“I love this phrase, know your part, do your part,”
said Glasz. “Each and every one of us has a moral ob-
ligation to stop behavior that goes against our dignity
and respect. Anything that goes against our climate
of dignity and respect, we need to stop it. So people
have to know their part, and do their part. Our core
values are absolutely wonderful to fall back on at a
time like this.”

The event, organized by NSAB’s Fleet and Family
Support Center, featured a prayer by NSAB Command
Chaplain Lt. Christilene Whalen, refreshments and a
cake-cutting, and culminated in the signing of a SAA-
PM Proclamation by officer and enlisted leadership
on the installation and its major tenant commands,
including Walter Reed National Military Medical
Center (WRNMMC), Uniformed Services University
of the Health Sciences, Navy Medicine Professional
Development Center, Army Warrior Transition Bri-
gade and Army Troop Command.

The signing served as an emphatic commitment
by the represented commands and their leaders, that
each has to combating sexual assault in the military,
and stands as an example to show that everyone has
a part to play in this battle.

“We all have a call to action, we can all make a dif-
ference,” said Bitonti. “We have the ability and we are
empowered to remove sexual assault from our mili-
tary. It’s a mission that involves us all, and we cannot
waver and we cannot falter.

“Let’s get it done.”

WAR
Continued from pg. 1

tion and response officer is a good example of our pro-
active approach. Every region within CNIC now has a
SAPRO assigned as a direct report to the commander
whose sole responsibility is to help the commander im-
plement an effective SAPR program. Our new SAPRO
is Cmdr. Stephen Frangos, located on JBAB in the N9
building. The RSAPRO is the military counterpart to
the civilian regional sexual assault response coordina-
tor. These two positions make up the SAPR team, which
maintains awareness of SAPR program and initiatives,
ensures policy and procedural compliance with subordi-
nate commands, recognizes and recommends best prac-
tices, lessons learned and trend analysis.

Our SAPR team has been very busy the past few
months with educational programs and training. We

recently held the first sexual assault response drills
throughout the region. These drills will be conducted
every June and December. The first set went well and
we gained some valuable lessons learned to improve
the program effectiveness. Drill scenarios begin with
a person reporting an exercise sexual assault through
one of the various reporting channels and are designed
to all exercise the full range of installation response
processes. The NDW SAPR team will be working with
the installation training officers to conduct the next
round of drills in June.

Our region led the way for best practices by having
the majority of our installations run the same drill sce-
nario, which enabled us to compare results and better
understand what worked well and where we needed
to improve. NDW unit victim advocates also played
the part of the victim. The feedback received was that
the UVA’s learned just as much by playing the victim
in the drill as compared to the UVA’s that were being
assessed. These best practices are going to be recom-
mended by CNIC to all other regions. NDW also created

a standardized assessment check list so that all instal-
lations will be evaluated using the same criteria.

Beginning in April and through September, we will
be rolling out new Bystander Intervention to the Fleet,
or BI2F. This training is going to be a comprehensive
bystander skills-based facilitated experience. BI2F is
going to teach how to recognize and address destructive
behaviors on the continuum of harm (bullying, inap-
propriate behavior, offensive humor, posters, pictures,
harassment, sexual harassment etc...). It will revolve
around the concept of “See something, say something.”
The two-hour training will be mandatory for military
personnel, but our civilian workforce is welcome and
highly encouraged to attend what we believe to be ex-
cellent training.

Sexual assault in all forms is unacceptable. Pro-
viding critical training and awareness programs and
trained advocates to handle sexual assault response
ensures NDW continues to have a command climate of
respect, trust and professionalism. I encourage you to
participate in the Sexual Assault Awareness and Pre-
vention Month activities at your installations and take
some time to educate yourself on DoD and Navy SAPR
programs and initiatives.

Thanks Team 88

PREVENTION
Continued from pg. 2
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NSAB Recognizes Red Cross Animal Visitation Team

Photo by MC3 Hank Gettys

Capt. David A. Bitonti, (back row, middle) Naval Support Activity Bethesda (NSAB) commanding officer, poses for a photo with mem-
bers of the American Red Cross at Walter Reed National Military Medical Center’s Animal Visitation Team March 31. Bitonti met with
the team as part of Red Cross Month, and also to show appreciation for the team’s service on NSAB.

1050927



10 Thursday, April 9, 2015 The Journal

make oral prostheses, dental implants
and dentures.

“We have the capability to digitally
manipulate a reconstruction before the
patient even shows up, and have every-
thing pretty much worked out, say if they
were injured in the field,” Taft explained.
“We can make all the manipulations of
bone and soft tissue that we need to, and
then design either a surgical template, or
actual restoration, to rehabilitate. It’s all
done remotely.”

In addition to seeing patients with
varying needs and complexities, they’re
busy training residents, Taft added.
Here, dental officers prepare for their
board certification, while conducting
research, and training to manage spe-
cialty or advanced general dentistry
practices.

Between the dental school and Wal-
ter Reed Bethesda, there are eight
prosthodontists, many of whom share
similar sentiments as to why they en-
joy their work — using their ingenuity
to help solve problems.

Petrich said it’s like an “evolution,”
working with the patient to find the
best solution and “making it work for
every person who comes in the door.”

“It’s the ultimate creativity … Prob-
ably 85 percent of what we do is making
a solution to a physical puzzle, and just
figuring it out,” Petrich said. “That’s
physically a big part of what we do, but
what it’s actually about is figuring out
why and how we make it work for a pa-
tient.”

Cmdr. Chris Hamlin agreed, adding
he has always been artistic and, as a
prosthodontist, is able to use his cre-
ativity to help find resolutions for his
patients, each with very unique needs.

“I like working through a problem
to find a solution,” Hamlin said. “It’s
an interpersonal specialty. You spend a
lot of time with the patient, getting to
know them. For me, that’s what I enjoy.”

Navy Capt. Dan Ellert, a prosthodon-
tist in NPDS, also enjoys being able to
work through complex cases, looking at
the bigger picture to ultimately make
an impact on a patient’s overall well-
being.

“Being able to provide that for the
patient is something that drew me in,”
Ellert said. “It’s tying the arts and sci-
ences together.”

SPOTLIGHT
Continued from pg. 3

For more news from other bases around the Washington, D.C. area,

visit www.dcmilitary.com.

T6617460

Rockville

1050765



The Journal Thursday, April 9, 2015 11



12 Thursday, April 9, 2015 The Journal

1050952

2014 Mercedes-Benz ML 350 Sport Utility

1050280


